Gender and diversity debrief

When delegates return from their mission, they are offered a half-hour debrief with
the Gender Advisor. The purpose of the debrief is to examine the extent to which the
participant has worked with gender and diversity, what his / her experiences have
been, and if there is a need to follow-up any gender and diversity related issues.

Name:
Position / location:
Length of stay:

Experience with gender and diversity in your work during your mission:

Other useful observations and experiences (e.g. how national association working on
this, the cooperation between the National Society and the Federation/ the ICRC)

Did gender and diversity issues affect you personally (private or work life)?

Best practices / good examples:

What training/information/support would you recommend to delegates going to
or working in the same type of position as yourself?




