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NINNATEl 14 i (Women, girls and boys are 14 times
more likely to die during a disaster than are men)

Asia Tsunami, 2004 > +70% fatalities women
Japan earthquake > 65% of casualties were
/tsunami, 2011 60+
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Any questions?
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FOR FURTHER INFORMATION ON GENDER,
PLEASE CONTACT:

IFRC GENDER ADVISOR, MENA ZONE
JESSICA CADESKY

TEL. : +961 71 802 484

EMAIL: jessica.cadesky@ifrc.org

THIS PRESENTATION IS PUBLISHED BY
INTERNATIONAL FEDERATION OF

RED CROSS AND RED CRESCENT SOCIETIES
P.O. BOX 372

CH-1211 GENEVA 19

SWITZERLAND

TEL.: +41 22 730 42 22
FAX.: +41 22 733 03 95

www.ifrc.org
Saving lives, changing minds.
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el Group activity - Twelve VCA tools — 1177

Diversity

Capacity/resource mapping;
Transect walk;

Structured and semi-
structured interviews;

- Focus group discussion; * Seasonal calendar;

- Direct observation = Historical profile;

= Hazard mapping, = Livelihood analysis

- Vulnerability mapping = |nstitutional and social

network analysis
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Access Control
P T Women Men Women Men
Gender and
Diversity
Relief assistance:
-  Food -
- Water
- Medicine

- Housing materials

Recovery Assistance:

- Rice seeds

- \egetable seeds

- Working animals

- Capital for small business

Benefits:
- Cash income derived from
either relief or recovery

assistance

- Ownership of assets
v House
v Working animals
v
v

- Training

Saving lives, changing minds. TV

Source: Abarquez & Murshed, CBDRM Field Practitioners’ Handbook, PDR-SEA, 2004
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Gender division of labor, applying livelihood analysis

Non-economic activities
Time phases Economic Activities related related to livelihood

to livelihood (sustenance of

family, sustenance of
community, collective
activities)

Women Men Women Men

General/normal’ situation

In preparation for prevalent
disasters in the area

During disaster/emergency
Situations

Post-disaster situation in
rebuilding livelihoods

Source: Ariyabandu & Wickramasinghe, 2003
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Gender Roles Before Disaster | During disaster  After the disaster
Women Men | Women Men Women Men

Ensuring food availability v v
Care for children

Collect water

Collect fuel

Go to market

Clean house and wash clothes
Take care of sick

Give health education

Repair house

Attend community meeting
Draw evacuation plans
Receive warning

Evacuate family and other
Guard house

Get capital for small business

w W

L8 L |4 L (|4 L% %L L%

L4 |9 |8 € (R € |9 |4 4 |9 € |4 |4 (%

Source: Sample activity profile during the PDRA in Kampung Pulo, Jakarta during the PDRA training in
March 2004.
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Daily schedule

Time use

Women

Men

Girls

Boys

06.00

07.00

0&.00

05.00

10.00

11.00

Saving lives, changing minds.
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Needs Assessments — Gender & Diversity Analysis
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